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AMA-YPS Governing Council Nomination Form 
The AMA is committed to promoting diversity in every facet of organized medicine and 
encourages you to consider nominating more diverse candidates such as qualified women 
physicians, minority physicians, international medical graduates, etc. for AMA positions on 
councils/committees. 

This completed form along with the nominee’s Curriculum Vitae (3 pages or less) and 
photo (high-resolution jpeg file) should be emailed to yps@ama-assn.org. All completed 
nomination packets are due by October 21, 2023. 

AMA’s Conflict of Interest Policy:  Please review carefully the information provided at the end 
of this form. 

Nominee Information 

Name:  Raymond P. Lorenzoni 

First Middle Initial Last 
Address: 

Street Address 
City/State: 

City State Zip Code 
Telephone: Fax: 

Daytime Phone 
Email address: 

Date of Birth: Place of Birth: 

(mm/dd/yyyy) City and State 
Medical School: University of Connecticut 

Graduated: 2014 Medical Specialty: Pediatric Cardiology 

Board Certification(s): Pediatrics, Pediatric Cardiology 

Nominee is an AMA Member:   Yes  No AMA Member Since:  2010 

Nominee is an AMA Delegate:  Yes  No (State Alternate Delegate) 

Nominee has agreed to serve:  Yes  No 

mailto:yps@ama-assn.org
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Submitted By: Raymond Lorenzoni 
Name of person/organization submitting the nomination 

Email Address: raymond.lorenzoni@gmail.com 

Email address of person submitting the nomination 
 

I would like to run for the following position on the Governing Council:  Member at Large 
 

Supporting Information 
1. Current Professional Position and Responsibilities 
 (i.e.  practice, administrative, research, academic) 

Associate Professor, University of Connecticut School of Medicine 
Attending Physician, Connecticut, Children’s, Pediatric Cardiology 
 

2. Current/Prior State and Specialty Medical Society Memberships and Affiliations, and 
Faculty Appointments 

 (List current and past roles and positions held and dates of service.) 
Connecticut Children’s, Attending Faculty, Pediatric Cardiology, 2022-present 
Society of Pediatric Echocardiography, Education Committee member, 2021-present 
Connecticut State Medical Society: 
  -Alternate Delegate to the AMA HOD, 2023-present 
  -Chair, CSMS Membership Cmte, 2023-present 
  -Co-chair, CSMS YPS, 2023-present 
  -Chair, CSMS MSS, 2013-2014 
  -MSS Delegate/Alternate Delegate to the AMA HOD, 2011-2014 
AMA Young Physician Section, Resolution Handbook Review Committee, 2023 
AMA Resident and Fellow Section: 
  -Governing Council Delegate to the HOD, 2021-2022 
  -Governing Council Alternate Delegate to the HOD, 2020 
American Academy of Pediatrics, RFS Delegate to the AMA HOD, 2021-2022 
Medical Society of the State of New York: 
  -Executive Council Member, 2020-2021 
  -Member, Heart, Lung, & Cancer policy standing committee 
  -Comitia Board Member, Bronx County Medical Society 
  -RFS Alternate Delegate to the AMA HOD, 2020-2021 
Montefiore Medical Center, Temporary Attending, Pediatrics, 2019-2020 
Columbia University Medical Center, Assistant Attending, Ped. Critical Care, 2017-2018 
AMA Medical Student Section, Region VII HCC Delegation Co-Chair, 2013 

 
3. Current/Prior Membership on AMA Councils/Committees: 
 (List Councils or Committees and dates of service.) 

-Reference Committee E, 2023 
-Executive Council, CSMS, 2022-2026 
-Reference Committee B, 2018 
-Reference Committee C, 2013 
-Executive Council, MSSNY, 2020-2021 
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4. Sponsor's Narrative Statement
(Describe nominee's accomplishments and contributions using not less than 50, nor more than 250 words.)

On behalf of the Connecticut State Medical Society (CSMS) we wholeheartedly recommend Dr. 
Lorenzoni for YPS Governing Council Member-at-Large. Dr. Lorenzoni is a dedicated physician whose 
passion for advocacy at both the state and federal levels is exemplary. As the co-chair of the CSMS YPS 
section, he has demonstrated exceptional leadership, fostering collaboration among young physicians 
and advocating for policies that benefit our profession and patients alike. 

Dr. Lorenzoni's commitment to advocacy was further recognized when he recently received the 2023 
CSMS Young Physician Advocacy Award. This prestigious honor underscores his unwavering dedication 
to advancing the interests of physicians and healthcare as a whole. 

His recent work, spearheading a survey on the retention and recruitment of physicians in Connecticut, 
highlights his proactive approach to addressing critical issues facing our healthcare system. This initiative 
has provided invaluable insights that can inform policy decisions and improve the working conditions for 
physicians in our state. 

Additionally, Dr. Lorenzoni's co-authorship of an op-ed on the same topic showcases his ability to 
effectively communicate complex healthcare issues to a broader audience, further amplifying his 
advocacy efforts. 

In summary, Dr. Lorenzoni's exemplary track record, leadership, and commitment to advocating for 
physicians and the improvement of healthcare in Connecticut and on the national level make him an 
outstanding candidate for the YPS Governing Council. His dedication and expertise will undoubtedly be 
invaluable in shaping the future of the medical profession. 

5. Candidate’s Statement of Interest
(Not less than 50, nor more than 250 words.)

I, Ray Lorenzoni, am honored to run for YPS Governing Council Member-at-Large.  I became 
active in the AMA in 2010 when membership was in decline.  My familiarity with the 
idiosyncrasies of the AMA federation makes me a formidable force for advancing our values.  
My experience in multiple state delegations, on the MSS and RFS GC, as a young physician 
parent of a sick child, and as an advisor to a med-tech start-up will offer a fresh perspective 
to the current YPS GC. 

While the GC will be busy making the YPS run well, as Member-at-Large I get to innovate to 
make the YPS run even better.  I am my state Membership Chair and YPS Advocacy Award 
winner because I have reengaged members, increased membership, and authored a state-
wide survey (and subsequent op-ed) about physician finances, recruitment, and retention.  
Further, for the start-up Microscape.xyz, I iterate on innovation in imaging weekly. 
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Those who know me will say I run a tight ship.  As RFS GC Delegate and state sections 
Chairs, my effectiveness stemmed from moderating collaboration, involving many 
perspectives, and unifying for action.  I cannot take much of the credit, but during my RFS 
GC tenure we aced virtual meetings and the resolution backlog, fended off the Resolution 
Committee and attempts to undermine representation, doubled down on reproductive health 
care as a human right, and made the AMA newsworthy… all without going over time. 

As your Member-at-Large, I will foster a new generation of YPS and AMA membership and 
collaboration. 

6. Endorsements
(Are welcome, but not required.)
Connecticut State Medical Society
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Diversity and Demographics  
In order to attract the most diverse pool of candidates possible, we request the following self-
reported diversity statement and optional demographic information. This information will be used 
in the internal deliberation of candidates and may be reported in aggregate form only. For 
applicants to organizations outside the AMA: this information will only be released to the 
organization to which you are seeking appointment (1) if you are the AMA’s selected nominee 
and (2) if you provide permission to do so.** 

7. Candidate’s Diversity Statement. Please describe how you will bring diversity to the
position for which you are applying.

For brevity, please see my CV and Candidate Statement for details about my commitment and 
contributions to health equity, minority representation, unity, and diversity in my community and 
nationally.  Although I would be a strong, open-minded ally and continuously strive to recognize my 
blind spots to best represent all members of our AMA, I am not claiming a minoritized, 
underrepresented, or disadvantaged status.  Thank you for your consideration. 
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**Optional Release to External Organization Positions – For AMA nomination opportunities for 
external leadership positions: To further our mission of ensuring diverse representation, the 
AMA asks nominees if they would like to share the diversity statement and optional 
demographic information they have provided to us with the external organization for the position 
for which they have applied.  

Please indicate your decision below: 

 No. I choose NOT to authorize the AMA to share this diversity statement and optional 
demographic information on this form to any external organization. 

 Yes. I authorize the AMA to share the diversity statement and optional demographic 
information I have provided in this application with the external organization to which I am 
applying for a position. I understand that the AMA will only include this optional diversity 
information if I am selected as a nominee.  

9. AMA's Conflict of Interest Policy

Please review carefully the AMA's Conflict of Interest Policy.

All nominees must complete a conflict of interest disclosure form by October 10, 2023. Upon
the AMA’s receipt of your nomination submission, an email with details on how to access the
disclosure form will be forthcoming. Your nomination materials will not be considered
complete until your disclosure form has been completed and returned.

If you are seeking nomination/appointment to a leadership position in another organization,
please also review carefully that organization's conflict of interest policy to determine that you
will be able to comply. Please also familiarize yourself with the other organization’s
requirements/instructions for completion of any disclosure form.

If you have questions about the AMA’s Conflict of Interest Policy, the AMA's Office of General
Counsel (ogc@ama-assn.org) is available to provide guidance.

Please confirm, by signing below, that you have reviewed the AMA's Conflict of Interest
Policy and Principles, and understand the guidance provided above.

___________________________________ 9/19/2023 
Signature Date 

Please e-mail along with candidate’s executive curriculum vitae (no more than 3 pages) to: 
yps@ama-assn.org 

http://www.ama-assn.org/ama/pub/about-ama/our-people/ama-councils/conflict-interest-policy.shtml
mailto:ogc@ama-assn.org
https://www.ama-assn.org/ama-conflict-interest-policy
https://www.ama-assn.org/ama-conflict-interest-policy
https://www.ama-assn.org/about-us/ama-board-trustees-conflict-interest-principles
mailto:yps@ama-assn.org
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