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AMA-YPS Governing Council Nomination Form 

The AMA is committed to promoting diversity in every facet of organized medicine and 
encourages you to consider nominating more diverse candidates such as qualified women 
physicians, minority physicians, international medical graduates, etc. for AMA positions on 
councils/committees. 

This completed form along with the nominee’s Curriculum Vitae and photo (high-
resolution jpeg file) should be emailed to yps@ama-assn.org.  All completed nomination 
packets are due by October 21, 2022.  

AMA’s Conflict of Interest Policy:  Please review carefully the information provided at the end 
of this form. 

Nominee Information 

Name:  Carl Gustaf Streed Jr 

First Middle Initial Last

Address: 
Street Address

City/State: Boston MA 

City State Zip Code 

Telephone: Fax: 

Daytime Phone 

Email address: 

Date of Birth: 0 Place of Birth: 

(mm/dd/yyyy) City and State

Medical School: Johns Hopkins University School of Medicine 

Graduated: Medical Specialty: Internal medicine 

Board Certification(s): ABIM 

Nominee is an AMA Member:   Yes  No AMA Member Since:  2009 

Nominee is an AMA Delegate:  Yes  No 

Nominee has agreed to serve:  Yes  No 

mailto:yps@ama-assn.org
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Submitted By: Carl G Streed Jr 

Name of person/organization submitting the nomination 

Email Address:  

Email address of person submitting the nomination 
 

I would like to run for the following position on the Governing Council:  Alternate Delegate 
 

Supporting Information 

 
1. Current Professional Position and Responsibilities 
 (i.e.  practice, administrative, research, academic) 

Primary Care Physician, Boston Medical Center 
Research Lead, Center for Transgender Medicine and Surgery 

 
2. Current/Prior State and Specialty Medical Society Memberships and Affiliations, and 

Faculty Appointments 
 (List current and past roles and positions held and dates of service.) 

2018-present  Assistant Professor of Medicine, Boston University School of Medicine 
 
2009-present  GLMA: Health Professionals Advancing LGBTQ Equality 
    Board Member, Health Professional in Training (2011-2013) 
    External Affairs Committee 
    Membership Committee 
    Abstract Reviewer, Education and Conference Committee 
2010-2016  Maryland Medical Society (MedChi) 
    Secretary, Resident/Fellow Section (2015-2016) 
2011-2013  American Medical Student Association (AMSA) 

National LGBT Policy & Liaison Coordinator, Gender & Sexuality 
Committee  

    Membership Task Force (2013) 
2016-present Massachusetts Medical Society (MMS) 
  Alternate Trustee (2017-2018) 
  Chair, Advisory Committee on LGBTQ Matters (2017-2019) 
  Representative to AMA Minority Affairs Section, MMS MAS (2018-2022) 
  Membership Committee (2018-present) 
  Committee on Long Range Planning (2018-2022) 
  Alternate Delegate, AMA House of Delegates (2018-2022) 
2016-present Society of General Internal Medicine 
  Co-Chair, LGBTQ Interest Group (2018-present) 
  Diversity, Equity, Inclusion Task Force (2020-present) 
2019-present American Heart Association 
  Vice-Chair, AHA Statement on LGBTQ Cardiovascular Health 
  Chair, AHA Statement on Transgender Cardiovascular Health 
  Council on Arteriosclerosis, Thrombosis and Vascular Biology 
  Council on Peripheral Vascular Disease 
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3. Current/Prior Membership on AMA Councils/Committees: 
 (List Councils or Committees and dates of service.) 

2009-present American Medical Association 
    MSS Representative, Advisory Committee on LGBTQ Issues (2011-2013) 
    RFS Representative, Advisory Committee on LGBTQ Issues (2015-2017) 
    Vice-Chair, Advisory Committee on LGBTQ Issues (2015-2016) 
    Chair, Advisory Committee on LGBTQ Issues (2016-2017) 
    RFS Sectional Delegate, House of Delegates (2016-2018) 
    AMA Ambassador Steering Committee (2018-2020) 
    AMA Senior Digital Fellow (2019-2020) 

 
4. Sponsor's Narrative Statement 
 (Describe nominee's accomplishments and contributions using not less than 50, nor more than 250 words.) 

Not long after becoming an AMA member, I began a career of service for our members 
and patients. First as the MSS representative to the AMA Board of Trustees Advisory 
Committee on LGBTQ Issues, I made sure medical student perspectives were heard in 
addressing discrimination in training as well as patient care. While continuing this service as 
the RFS representative, I remained actively engaged in RFS matters, chairing RFS reference 
committees, advocating for insurance access and public health training in the RFS 
Committee on Public Health, and serving on the AMA HOD Reference Committee D Science 
and Public Health. Currently, I represent our YPS as the vice-chair of the AMA BOT Advisory 
Committee on LGBTQ Issues and have served as the Senior Digital Fellow for the 
Ambassador Steering Committee.  

As a dedicated AMA member, I have earned recognition for serving each section dutifully 
have authored or co-authored half dozen resolutions that have gone on to be adopted by our 
HOD. In building coalitions to draft, revise, and pass our resolutions, I have earned the 
respect of key stakeholder sections that our YPS actively seek to involve in our business. As 
noted briefly, I have served in numerous roles to advocate for patients, students, trainees, 
and physicians and have consequently earned the recognition of the AMA Foundation, the 
University of Chicago Alumni Association, Johns Hopkins University School of Medicine 
Alumni Association, and the White House Office of Public Engagement.  
 
5. Candidate’s Statement of Interest 
 (Not less than 50, nor more than 250 words.) 

I am seeking the position of YPS Alternate Delegate to continue my service to our Section. 
Previously, I have had the honor of serving our AMA Medical Student Section, Resident & 
Fellow Section, Young Physicians section and Board of Trustees over the past decade. 
Having served as section representative or chair to various committees, notably the Board of 
Trustees Advisory Committee on LGBTQ Issues and Senior Digital Fellow of the 
Ambassador Steering Committee, I have had the pleasure of making relationships across 
sections, specialties, and perspectives and have become a staunch and vocal advocate for 
students, trainees, and physicians as well as patients.  

If selected to serve as our YPS Alternate Delegate, I will be brining years of experience 
and maturity in coalition building and policy development. I will leverage my often cited ability 
to multi-task and extract the most from my time, my approach to decision making that 
ensures all stakeholders are heard before taking a course of action, and my dedication to 
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mentoring future leaders. My time within organized medicine includes prior service as an 
RFS sectional delegate as well as current alternate delegate for the Massachusetts Medical 
Society (term ending 2022). In these roles, I have made a point to build and strengthen 
relationships across sections and ensure all stakeholders are engaged and have voiced their 
perspective. As such, I have the skillset and mindset to serve our YPS as Alternate Delegate. 
 
6. Endorsements 
 (Are welcome, but not required.) 

Massachusetts Medical Society Early Career Physician Section (letter accompanying) 
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Diversity and Demographics  

In order to attract the most diverse pool of candidates possible, we request the following self-
reported diversity statement and optional demographic information. This information will be used 
in the internal deliberation of candidates and may be reported in aggregate form only. For 
applicants to organizations outside the AMA: this information will only be released to the 
organization to which you are seeking appointment (1) if you are the AMA’s selected nominee 
and (2) if you provide permission to do so.** 
 
7. Candidate’s Diversity Statement. Please describe how you will bring diversity to the 

position for which you are applying. 
In addition to my personal perspectives as a white, gay, cisgender man from a lower 
socioeconomic background born and raised in the Midwest, I serve on the MMS Minority 
Affairs Section, the Boston University Medical Group Diversity, Equity, and Inclusion 
committee, and am in the second cohort of the AMA-Satcher Health Leadership Institute 
Medical Advocacy in Justice Fellowship. In these roles, I work with peers to develop and 
disseminate anti-racist policies to ensure our institutions are welcoming, supportive, and help 
people thrive. Beyond my current service, I have made a point to collaborate across various 
sections and groups to address intersectional issues, particularly as they relate to sexual & 
gender identity and racial & ethnic identities. Essentially, I’ve continued to build my skills as a 
listener, connector, and collaborator to address issues of diversity, equity, inclusion and 
explicitly tackle racism, homophobia, transphobia and any bias that limits the well-being and 
success of anyone.  

8. Demographics. The following questions are optional: 
 

Are you Hispanic? 

•  No 
 

What is your self-identified race? 

•  White  
 

What is your gender identity? 

•  Male 
 

What is your sexual orientation? 

•  Gay or lesbian 
 

Would you describe yourself as having a disability/being differently-abled? 
•  No 
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**Optional Release to External Organization Positions – For AMA nomination opportunities for 
external leadership positions: To further our mission of ensuring diverse representation, the 
AMA asks nominees if they would like to share the diversity statement and optional 
demographic information they have provided to us with the external organization for the position 
for which they have applied.  
 
Please indicate your decision below: 
 

 No. I choose NOT to authorize the AMA to share this diversity statement and optional 
demographic information on this form to any external organization. 

 
 Yes. I authorize the AMA to share the diversity statement and optional demographic 
information I have provided in this application with the external organization to which I am 
applying for a position. I understand that the AMA will only include this optional diversity 
information if I am selected as a nominee.  

9. AMA's Conflict of Interest Policy 

 

Please review carefully the AMA's Conflict of Interest Policy. 
 

All nominees must complete a conflict of interest disclosure form by October 21, 2022. Upon 
the AMA’s receipt of your nomination submission, an email with details on how to access the 
disclosure form will be forthcoming. Your nomination materials will not be considered 
complete until your disclosure form has been completed and returned. 
 
If you are seeking nomination/appointment to a leadership position in another organization, 
please also review carefully that organization's conflict of interest policy to determine that you 
will be able to comply. Please also familiarize yourself with the other organization ’s 
requirements/instructions for completion of any disclosure form. 
 
If you have questions about the AMA’s Conflict of Interest Policy, the AMA's Office of General 
Counsel (ogc@ama-assn.org) is available to provide guidance. 
 
Please confirm, by signing below, that you have reviewed the AMA's Conflict of Interest 
Policy and Principles, and understand the guidance provided above. 

 
 
 

___ ______ October 14, 2022 
Signature Date 

 
 

Please e-mail along with candidate’s executive curriculum vitae (no more than 3 pages) to: 
yps@ama-assn.org 
 
 
 

http://www.ama-assn.org/ama/pub/about-ama/our-people/ama-councils/conflict-interest-policy.shtml
mailto:ogc@ama-assn.org
https://www.ama-assn.org/ama-conflict-interest-policy
https://www.ama-assn.org/ama-conflict-interest-policy
https://www.ama-assn.org/about-us/ama-board-trustees-conflict-interest-principles
mailto:yps@ama-assn.org
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