
AMA Minority Affairs Section Governing Council Nomination Form – 
Medical Student Section Representative candidates only. 

The AMA is committed to promoting diversity and inclusion in every facet of organized medicine 
and encourages you to consider nominating diverse candidates such as historically 
underrepresented minorities, women, and international medical graduates for positions on AMA 
councils/committees. 

Term: One-year term, commencing June 2024. You must be a medical student and a member 
of the AMA throughout the term of service. 

Time commitment: AMA Governing Councils typically meet three times each year, usually in 
June and November, with one other meeting date TBA. Governing Council members may also 
participate in regular conference calls. 

Application deadline: 1:59 a.m. CT on December 17, 2023. 

AMA’s Conflict of Interest Policy: Please review carefully the information provided at the end 
of this form. 

Nominee Information 

Name: Jasmin A Eatman 

First Middle Initial Last 

Address:  
Street Address 

City/State:    

   

  Fax: 

Daytime Phone 

Email address:  

Date of Birth:  Place of Birth:  

(mm/dd/yyyy) City and State 

Medical School: Emory University School of Medicine 

Graduated: expected: 2026 Medical Specialty: Obstetrics and Gynecology 

Board Certification(s): 



 

Nominee is an AMA Member: Yes No AMA Member Since: 2020 

Nominee is an AMA Delegate: Yes No  

Nominee has agreed to serve: Yes No  

 
 

Submitted By: Tracey L. Henry, MD, MPH, MS 
 

 

Name of person/organization submitting the nomination 

Email Address:  
 

 

Email address of person submitting the nomination 



Supporting Information 
 

1. Current Professional Position and Responsibilities 
(i.e.  practice, administrative, research, academic) 

Medical Student in the MD/PhD program at Emory University School of Medicine 
 

2. Current/Prior State and Specialty Medical Society Memberships and Affiliations, and 
Faculty Appointments 

(List current and past roles and positions held and dates of service.) 

2022 medical student representative for the American College of Obstetricians 
and Gynecologists District 4 

 
3. Current/Prior Membership on AMA Councils/Committees: 

(List Councils or Committees and dates of service.) 

Advocacy Chair, Medical Student Section Region 4 (2022-2023) 
MAS-MSS Liaison (Current) 

 
 

4. Sponsor's Narrative Statement 
(Describe nominee's accomplishments and contributions using not less than 50, nor more than 250 words.) 

It is with extreme honor that I nominate Jasmin Eatman for election as the MAS MSS Liaison. 
I have had the distinct pleasure of working and collaborating with Jasmin over the past 3 ½ 
years through multiple avenues: as the SNMA President, our new DEI and Anti-racism 
curriculum, mentee in our Emory EMPACT structured mentoring program and through mutual 
interests in promoting health equity. During this time, Jasmin has brought fresh ideas, 
outstanding communicational and interpersonal skills, and extensive health policy knowledge 
to all of her leadership and academic endeavors. I can attest additionally to her enviable work 
ethic and to the pleasure of working with her as a collaborator and team member. Also 
noteworthy, Jasmin has demonstrated a high level of professional maturity and personal 
integrity no matter the initiative/leadership role. 

 
Jasmin has an innate ability to think creatively about systems-based solutions in medicine, 
articulate a vision and garner consensus for action. She has led multiple successful advocacy 
initiatives including a multi-school and health professional collaboration to declare racism as a 
public health crisis in our local county which unanimously passed along with an accompanying 
policy brief and petition signed by ~6,600 health professionals. 

 
Jasmin is a dynamic young leader who provides exemplary service to her community, 
medical school and organized medicine both on the local and national levels. She is a gifted, 
innovative individual that will no doubt, utilize her role as the MAS MSS Liaison to support 
sound, equitable policies and practices for our patients and profession. 

 
 

5. Candidate’s Statement of Interest 
(Not less than 50, nor more than 250 words.) 

My introduction to the American Medical Association was as a policy intern through the non- 
profit organization, Vot-ER. I testified as one of the primary authors of the resolution, Voting 
as a Social Determinants of Health. I did not hold a formal role in AMA at that meeting, but 
was inspired by the experience and eager to remain involved. I was elected as Advocacy 
Representative for Region 4 of the MSS. I was then nominated as the MAS-MSS liaison, and 
was elected, at the following meeting. I have represented the powerful relationship between 
the MAS and MSS through my leadership most recently during the I-23 meeting, where I 
actively participated in facilitating close, timely communication between both MAS and MSS 
to pass several critically important policy items. I am actively planning a session for A-24 to 



cultivate conversation around maternal health inequity. Serving in the role as MAS-MSS 
liaison equips and encourages me to stand firm in my passion for advocacy; I have 
considered it a tremendous honor to serve in this role, and seek to serve a second term to 
continue the momentum for this work. The MAS and MSS are at the forefront of the most 
powerful and equity-oriented policy heard by the AMA House of Delegates, which speaks 
truth to power and ignites important conversation about the AMA’s responsibility to serve all.  
It would be an honor and privilege to serve in the role of MAS/MSS liaison and appreciate the 
opportunity to continue to serve in this role. 

 
 
6. Endorsements 

(Are welcome, but not required.) 



Diversity and Demographics 

In order to attract the most diverse pool of candidates possible, we request the following self- 
reported diversity statement and optional demographic information. This information will be used 
in the internal deliberation of candidates and may be reported in aggregate form only. For 
applicants to organizations outside the AMA: this information will only be released to the 
organization to which you are seeking appointment (1) if you are the AMA’s selected nominee 
and (2) if you provide permission to do so.** 

 

7. Candidate’s Diversity Statement. Please describe how you will bring diversity to the 
position for which you are applying. 

As a Black-identifying woman who is Afro-Latina, I believe that I have brought and will continue 
to bring a unique perspective to the position of MAS/MSS Liaison and will leverage my ability to 
amplify the concerns and priorities of multiple racial and ethnic groups through this role. I also 
bring the perspective of being a physician-scientist in-training and bring a diversity of clinical 
and scientific through to my approach to problem solving and alliance building. I seek to care, 
listen, and understand as I live and work through the lens of both a woman and a woman of 
color. 

 

 
  

  

 

  

  

  

  

  

  

  

 

  

  

  

  

  

 

  

  

  

  

  

 
  

  

 

 



**Optional Release to External Organization Positions – For AMA nomination opportunities for 
external leadership positions: To further our mission of ensuring diverse representation, the AMA 
asks nominees if they would like to share the diversity statement and optional demographic 
information they have provided to us with the external organization for the position for          
which they have applied. 

 
Please indicate your decision below: 

 

No. I choose NOT to authorize the AMA to share this diversity statement and optional 
demographic information on this form to any external organization. 

 

Yes. I authorize the AMA to share the diversity statement and optional demographic 
information I have provided in this application with the external organization to which I am 
applying for a position. I understand that the AMA will only include this optional diversity 
information if I am selected as a nominee. 



9. AMA's Conflict of Interest Policy 

 
Please review carefully the AMA's Conflict of Interest Policy. 

 

All Council nominees must complete a conflict of interest disclosure form by January 3, 2024. 
Upon the AMA’s receipt of your nomination submission, an email with details on how to 
access the disclosure form will be forthcoming. Your nomination materials will not be 
considered complete until your disclosure form has been completed and returned. 

 
If you are seeking nomination/appointment to a leadership position in another organization, 
please also review carefully that organization's conflict of interest policy to determine that you 
will be able to comply. Please also familiarize yourself with the other organization’s 
requirements/instructions for completion of any disclosure form. 

 
If you have questions about the AMA’s Conflict of Interest Policy, the AMA's Office of General 
Counsel (ogc@ama-assn.org) is available to provide guidance. 

 

Please confirm, by signing below, that you have reviewed the AMA's Conflict of Interest  
Policy and Principles, and understand the guidance provided above. 

 

 12/16/2023   

Date 

 
 

Signature 

https://www.ama-assn.org/ama-conflict-interest-policy
mailto:ogc@ama-assn.org
https://www.ama-assn.org/ama-conflict-interest-policy
https://www.ama-assn.org/ama-conflict-interest-policy
https://www.ama-assn.org/ama-conflict-interest-policy
https://www.ama-assn.org/system/files/media-browser/council-conflict-of-interest-principles.pdf


10. AMA Medical Student Section Nomination Addendum 

 
The following additional materials are required: 

 
a. Dean/Advisor Signature (see next page) 

Please acknowledge that you have discussed this time commitment and made 
appropriate arrangements with your Dean or Advisor by signing the document attached 
below. Signature also confirms medical student is in good standing at their medical 
school. 

 
b. CV 

Please attached candidate’s executive curriculum vitae (no more than 3 pages). 
 

The following additional materials are optional: 
 

c. Endorsements / Letters of Recommendation 
You may include additional letters of recommendation. For example, you may include a 
letter of endorsement from a leader in organized medicine (i.e. your local or state 
medical society, specialty society, or AMA delegation who is familiar with your prior 
activities) or a supervisor or faculty member who can evaluate your professional 
aptitude. 

 
d. Notification of Dean 

In the case of my appointment, I would like my Dean to receive a congratulatory letter, 
informing them of my selection. 

 

Yes 
 

No 

 

If yes, please include your Dean’s name, mailing address, and email address below: 

Name: Carlos Del Rio 

Mailing address: 
 

Email address: cdelrio@emory.edu 

mailto:cdelrio@emory.edu


Dean/Advisor Signature – Required 
 

Candidates for AMA Governing Council positions must be medical students for the duration of 
their one-year terms, which commence June 2023. AMA Governing Councils typically meet 
three times each year, usually in June and November, with one other meeting date TBA. 
Governing Council members may also participate in regular conference calls. 

 
Please acknowledge that you have discussed this time commitment and made appropriate 
arrangements with your Dean or Advisor by signing below. The signature of your Dean or 
Advisor is required (1) to verify that your medical school is supportive of your application, (2) to 
acknowledge the time commitment involved in an AMA Governing Council position and that you 
will be permitted to attend all required Governing Council meetings, (3) to verify that you are a 
student in good-standing with your medical school, and (4) to verify that you will be a medical 
student (or on approved leave from medical school) throughout your term as a Governing 
Council member. 

 
 

Candidate signature: 12/16/2023 
Signature Date 

 
 
Dean/Advisor signature: 

Carlos del 
Rio, MD 

Digitally signed by 
Carlos del Rio, MD 
Date: 2023.12.16 
18:42:32 -05'00' 

 
 

12/16/2023 

Signature Date 
 

 

Submit all application materials to mss@ama-assn.org 
by 1:59 a.m. CT on December 17, 2023. 

mailto:mss@ama-assn.org



