Integrated Physician Practice Section
Governing Council Nomination Application, 2023-2025 Term

Elections for the IPPS Governing Council position will be held at the 2023 IPPS Annual Meeting, June 9 in
Chicago, IL. Any certified IPPS Associate representative is eligible to run.

Nominations must be submitted by May 1, 2023, preferably via email at carrie.waller@ama-assn.org

Please check the box next to the seat you are running for.

Chair Member at-large
Vice-chair Large group seat (351+ physicians)
Delegate [ Small/Medium group seat (350 or fewer physicians)

Alternate delegate

PART 1 -- BIOGRAPHICAL INFORMATION

Bryan N. Batson, MD

Name
Hattiesburg Clinic, PA 300
Health system/organization you represent # of physicians in system

415 South 28th Avenue

Mailing address

Hattiesburg MS 39401
City State ZIP code
Phone number Email address

Internal Medicine-Pediatrics, Hypertension

Your medical specialty


mailto:carrie.waller@ama-assn.org

PART 2 -- STATEMENT OF INTEREST AND DIVERSITY STATEMENT

What is your leadership experience in physician-led, integrated health care organizations?

Hattiesburg Clinic is a physician-owned and physician-led organization, established 60 years
ago. It is governed by a 13-member physician Board of Directors, and all physicians in the
organization are eligible for full partnership. | joined the organization in 2003 and was elected
to the Board of Directors in 2008, later serving as an officer in the Secretary/Treasurer role
beginning in 2017. Outside of the Board, | have served in several leadership roles while also
maintaining a clinical practice. After leading Hattiesburg Clinic's EMR conversion to Epic in
2011, I was named Chief Medical Information Officer in 2013. In 2015, | added the role of
Medical Director of the Quality Management Department. In 2016, | was named the Medical
Director of Value-based Care, which included starting our Medicare ACO. In 2020, | moved in
the role of Chief Executive Officer for the organization.

Why are you interested in serving in this elected position?

As the dynamics of healthcare in the United States continue to become more complex, the
importance of physician participation in problem-solving and decision-making has never been
more crucial. Whether comparing ACO success, EHR satisfaction, or physician burnout indices,
physician-led organizations have consistently out-performed others. Nevertheless, we continue
to see trends that show increasing numbers of physicians working under employment models,
whether that be with hospitals, payers, or private equity. | believe that value-based healthcare
delivery will be best accomplished when physicians remain at the forefront of not only providing
the care to our patients but also in leading organizations. It will be through working with
legislators and societies as well as integrating our knowledge and skills with other members of
the healthcare sector including our hospital and payer partners that we can accomplish better
outcomes.

How will you bring diversity to the position for which you are applying?

With a clinical background in the specialty of hypertension, | began work over 10 years ago in studying
disparities in blood pressure management within primary care in our organization. The racial
differences in hypertension and hypertension-related disease outcomes are well-known, especially in
the Deep South where | am from, and as a white male focusing my entire clinical career on this disease,
| have been a champion for addressing these challenges. We have made improvements across all
patients, especially in groups that have been historically medically under-served. After moving into the
role of Quality Management Medical Director, | helped extend this examination beyond hypertension,
and we have made improvements in other areas as well.

Since becoming the CEO role at Hattiesburg Clinic, | have have made significant changes to the
membership of upper-level leadership in our organization that have improved diversity of representation
from historically-underrepresented groups.
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