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Medical Coder

Each time a patient receives medical care, the physician or other
health professional must document the services that are provided.
Since each of these encounters is unique, the medical coder
assigns alpha-numeric codes that are specific to the patient’s
symptoms and diagnosis and identify each procedure and other
service performed. This series of codes provides the insurance car-
rier with a detailed account of the encounter and ensures that pro-
viders are correctly compensated for their services. These codes
are also important for making critical clinical decisions and for
statistical research and health planning analysis.

Career opportunities include:
• Inpatient hospital coder
• Outpatient coder
• Coding abstracting analyst
• Insurance claim analyst
• Insurance fraud investigator
• Managed care organization coder
• Procedural coder
• Physician’s office/clinic coder

Career Description
The medical coder must be detail-oriented and exhibit
a high degree of accuracy and a working knowledge of
medical terminology, anatomy, and physiology. In addi-

tion to the responsibilities described above, the medical coder
must maintain current knowledge of medical coding rules and reg-
ulations pertaining especially to medical coding compliance and
reimbursement and must integrate changes into the medical prac-
tice. The medical coder has an ongoing responsibility to educate
health professionals regarding updates in coding rules and guide-
lines and to teach them how to provide accurate and detailed doc-
umentation of each patient encounter.

Employment Characteristics
The medical coder is integral to the health informa-
tion management team and may work in physician
offices, hospital inpatient and outpatient facilities,

ambulatory surgical centers, home health care facilities, long-term
care facilities, and behavioral health care organizations as well as
for insurance and drug companies. Other professional opportuni-
ties include training medical coders, auditing and teaching for
consulting firms, and fraud and abuse investigation for state and
federal healthcare agencies. With the use of electronic medical
records, many medical coders also can work from remote locations
or home offices.

Salary
The annual salary for medical coders ranges from
$30,600 to $73,000, based on educational credentials,
certification status, experience, position responsibili-

ties, and geographic location. For more salary detail, refer to
www.aapc.com.

Education
To prepare for a career as a medical coder, an individ-
ual may choose from several pathways, including
on-the-job training with certified professional coders

(CPCs), online training, book-based self-study programs, or
instructor-led classroom training at a community college or trade
school.

Certification
Several organizations offer certification for medical
coders; nationally recognized organizations include
the American Academy of Professional Coders (AAPC)

and American Health Information Management Association
(AHIMA). Certification exams are proctored and take up to 6 hours
to complete. Online exams are recognized by other certification
organizations.

Continuing education is imperative for medical coders to stay
current in a rapidly changing industry. A medical coder certified
with the AAPC, for example, must complete 32 continuing educa-
tion units (CEUs) every 2 years to maintain certification. CEUs
may be accumulated by attending workshops, local chapter meet-
ings, and state and national conferences as well as by presenting
at conferences, reading articles and then taking a quiz in the Cod-
ing Edge, and participating in qualifying Webinars.

Inquiries
Careers, Program Accreditation, Certification
American Academy of Professional Coders (AAPC)
2480 South 3850 West, Suite B
Salt Lake City, UT 84120
800 626-CODE (2633)
801 236-2258 Fax
www.aapc.com

American Health Information Management Association (AHIMA)
233 N Michigan Avenue, Suite 2150
Chicago, IL 60601-5800
312 233-1100
312 233-1500 Fax
E-mail: info@ahima.org
www.ahima.org/careers


